
 

Policy 444-00 Classification and Compensation 
Sponsor: Human Resources 

 
 

Policy 
Coconino Community College will maintain a classification and compensation system which will consist of 
classification specifications with designated pay ranges and pay rates. The College President or designee 
is responsible for establishing procedures to ensure positions are systematically classified and 
compensation is internally equitable and externally competitive within the financial capability of the 
College. 
 
Policy History 
08/29/1996 Adopted by the District Governing Board 
09/2010 Reformatted 
 
Legal Review 
None 
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